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AGREEMENT
This Agreement, including Schedules “A & B & C” 
attached, is made by and between LOBLAW, INC., 
a domestic corporation organized under the laws of 
the State of New York (Hereinafter referred to as 
the ‘Company’) party of the first part and AMAL­
GAMATED MEAT CUTTERS, BUTCHER WORK­
MEN AND AFFILIATED CRAFTS OF NORTH 
AMERICA—District Union Local # 1 —A.F. of L.- 
C.I.O. (hereinafter referred to as the ‘Union’) party 
of the second part.
Article I
WHEREAS, the above parties desire to maintain 
harmonious relations, to agree upon wage rates, 
standards and conditions of employment, to elimi­
nate strikes, lockouts, boycotts, stoppages of work 
and other forms of industrial disturbances with a 
view of establishing ways and means for collective 
bargaining and for arbitration of grievances and 
disputes.
NOW, THEREFORE, in consideration of the mu­
tual convenants and agreements hereinafter contain­
ed, the Company and the Union, acting through 
their duly authorized representatives hereby agree 
as follows: T''~~
Article II
JURISDICTION
The terms of this Agreement shall be applicable 
to all store employes (except store managers) in the
Company’s stores operated in Sayre, Pennsylvania 
and in the following cities of New York State; Corn­
ing, Jamestown & suburbs and Rochester & suburbs 
and in the New York State counties of:
ALBANY GREENE SARATOGA
BROOME HAMILTON SCHENECTADY
CAYUGA HERKIMER SCHOHARIE
CHEMUNG JEFFERSON SCHUYLER
CHENANGO LEWIS SENECA
CLINTON MADISON SULLIVAN
COLUMBIA MONTGOMERY TIOGA
CORTLAND ONEIDA TOMPKINS
DELAWARE ONONDAGA ULSTER i
DUTCHESS ONTARIO WARREN
ESSEX OSWEGO WASHINGTON
FRANKLIN OTSEGO WAYNE
FULTON RENSSELAER 
ST. LAWRENCE
YATES
Article III
UNION SHOP
All employes in the Bargaining Unit, as a condi­
tion of employment must, thirty (30) days after the 
date of this Agreement, become and remain mem­
bers of the Union in good standing for the life of this 
Agreement. All employes hired after the date of the 
Agreement must, thirty (30) days after the date of 
their hiring, become and remain members of the 
Union in good standing. Good standing shall be de­
fined as the payment or tender of initiation fees 
and/or dues.
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Article IV
CHECK-OFF
A. Upon receipt of proper written authorization 
from any employe, the Company agrees to deduct 
from the wages of said employe dues and initiation 
fees as listed by the Union, in duplicate schedules, 
which will be furnished to the Company during the 
week preceding that in which the deduction is to be 
made. It is understood that any authorization for 
payroll deduction shall be voluntary on the part of 
the employe and may be cancelled at yearly intervals 
or at the termination date of this Agreement, which­
ever occurs first.
B. The Union agrees to indemnify and save the 
Company harmless against any and all claims, de­
mands, suits or other forms of liability that might 
arise out of or by reason of action taken or not 
taken in respect to deduction of dues and initiation 
fees made pursuant to the provisions of this Article.
Article V
WORK ASSIGNMENTS—TRANSFERS 
OF UNION STEWARDS
A. Employes shall perform whatever work (either 
Meat or Grocery) that the store manager or the dis­
trict supervisor may assign, with the understanding 
that when an employe is assigned to a job paying 
a lesser rate, he will be entitled to his regular rate of 
pay unless he has been permanently transferred to a 
lower rated job.
B. Store Union Stewards, as all other employes
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covered by the Agreement, may be transferred from 
one store to another store at the discretion of the 
Company. However, the transfer of a Union Steward 
will be discussed by the Company and the Union 
prior to the initiation of such transfer.
A. Rates of pay as set forth in “Schedule A” at­
tached, shall constitute the basis for determination 
of wages for time worked.
B. It is agreed that during the term of this Agree­
ment, no employe’s wage will be reduced below the 
amount he or she is receiving at the present time, 
except where changes of position are necessary due 
to lack of ability or in accordance with “Schedule 
A”, Paragraphs D and E.
A. Proven previous full time experience in the in­
dustry will be recognized by the Company for the 
purpose of establishing weekly wage rates only. 
Completed full months of employment will be count­
ed in determining the length of service to be credit­
ed. The amount of credit shall be limited to full time 
experience in the two years immediately preceding 
the date of employment and will not be added to the 
employe’s job rate until the Monday of the week in 
which written certification is received from the
Article VI
RATES OF PAY
HIRING (Previous Experience)
Article VII
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Union. In no event will past service credits be grant­
ed unless certified to by the Union. The wage rate of 
employes credited with previous experience shall be 
established at the bracket one step lower than the 
full credit would call for.
B. Part time employes changed to full time will 
retain their part time rate if greater than the second 
step of the full time rate but will not be further in­
creased until full time length of service warrants.
C. LENGTH OF SERVICE INCREASES: ■£>
It is agreed that to simplify the process of grant- ^
ing increases based on length of service, all such in- 
creases which become due in any calendar month, 
shall become effective as of the first day of the week 
in which the fifteenth (15th) of the month falls.
Article VIII
HOURS AND OVERTIME (Full Time Employes)
A. The work week of full time employes shall be 
forty (40) hours. Full time employes may be sched­
uled for one six-hour day and one ten-hour day in 
any week. Full time employes scheduled to work a 
six-hour day will be given an opportunity to com­
mence work that day as early as possible from a 
standpoint of efficient store operation. Time worked 
in excess of forty (40) hours in a week shall be paid 
at the rate of time and one-half the regular hourly 
rate, except in weeks in which the holidays recog­
nized in this Agreement occur. In these weeks, time 
and one-half shall be paid for hours actually worked 
in excess of thirty-two (32) in the work week.
B. Work schedules for full time and part time em­
ployes will be posted by Saturday noon for the fol­
lowing week. Schedules are to be written in ink and 
initialed by both the store manager and union stew­
ard. Schedules once posted may be added to but not 
reduced.
C. Any full time employe may be required to 
work one evening per week when the store is open 
for business at the regular straight time rate of pay. 
After having worked one night in a week, full time 
employes who work after 6:00 P.M. when the store 
is scheduled to close later than 6:00 P.M., shall be 
paid at the rate of time and one-half their regular 
rate from 6:00 P.M. to the closing hour of the store 
or their quitting time if prior to closing.
D. Regularly scheduled night Stockers shall he 
paid the regular straight time hourly rate plus any 
premium to which they may be entitled under 
“Schedule A”, Paragraph G. Emergency night Stock­
ers, after having worked one night in a week regard­
less of circumstances, shall be paid at the rate of 
time and one-half their regular hourly rate for work 
performed between the hours of 6:00 P.M. and 6:00
A.M.
E. Except for store inventories, work performed 
on Sundays and holidays shall be paid for at double 
the straight time rate. Full time employes shall be 
given preference in determining who is to work. 
Grocery Department employes will be called upon 
when the work concerns the Grocery Department, 
and Meat Department employes will be called upon 
when the work concerns the Meat Department.
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F. Employes required to work before their duly 
scheduled starting time or after their duly scheduled 
quitting time shall not be given compensating time 
off for the purpose of avoiding the application of 
overtime wage rates.
G. There shall be no “Split Shifts”. This means 
that each employe shall work the hours of his or her 
shift continuously except for the lunch period which 
shall not be of less than one hour duration at mid­
day. Evening lunch periods may be scheduled for 
less than one hour. Employes must be permitted to 
work at least two hours before their lunch period.
H. An employe who is scheduled to work days 
during a week may not be used as a night stocker 
that week.
Article IX
PART TIME EMPLOYES (Hours)
A. Part time employes, except part time Journey­
man Meat Cutters, shall not he permitted to work 
more than twenty-nine and one-half (29%) hours 
in a week. If the hours for the week exceed twenty- 
nine and one-half (29%), part time employes shall 
be paid as follows, or their regular part time rate, 
whichever is greater, for all hours worked in the 
week.
Males
Effective April 27, 1961—$1.90 per hour 
Females
Effective April 27, 1961—$1.80 per hour
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Males
Effective April 30, 1962—$1.97% per hour 
Females
Effective April 30, 1962—$1.87% per hour
B. Part time employes shall be scheduled for not 
less than fifteen (15) hours work per week. How­
ever, in the event of illness or absence of employes, 
replacements may be called in for less than fifteen 
(15) hours work that week.
C. Both full time and part time employes shall be 
given available hours in an area unit, wherever feasi­
ble, in accordance with their individual ability to 
perform the work involved in those available hours. 
However, no part time employe shall be scheduled 
for more than twenty-nine and one-half (29%) 
hours in a work week.
D. Qualified part time employes who apply for 
full time work will be given every consideration in 
filling job openings.
Article X
CALL IN
A. No full time employe shall be scheduled for a 
work day which will produce less than six hours 
straight time pay.
B. No part-time employe shall be scheduled for a 
work day which will produce less than four hours 
pay, unless the employe reports for work less than 
four hours prior to the closing hour of the store, in
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which case he shall be permitted to work until the 
closing hour of the store. If scheduled to report for 
work at a time when the store is not open for busi­
ness, part time employes shall be give the opportun­
ity to earn the equivalent of four hours straight time 
pay. This Section shall not apply to pre-school hours.
C. No part time student shall be scheduled to 
work before school hours and again after school 
hours during a single day.
Article XI
REST PERIODS
All full time employes shall be given a rest period 
of ten minutes before lunch and ten minutes after 
lunch. Part time employes shall be given rest periods 
if scheduled to work at least four hours. Employes 
shall not be given rest periods until they have work­
ed at least one hour.
Article XII
ACCIDENTS
Regular full time employes who are injured while 
employed in their regular duties by the Company 
and, because of such injury, are required to lose 
time from work will, upon presentation of a Doctor’s 
Certificate stating that the absence was necessary, be 
paid for lost time at two-thirds (2/3) of their regu­
lar pay for the first seven days of disability. Any 
employe injured on the job shall be paid in full for 
the day the injury occurs.
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Article XIII
FUNERAL TIME
In the event of death in the immediate family, a 
full time employe will be allowed as ‘leave’ the three 
days immediately following the death with straight 
time pay for any of the three days which are regu­
larly scheduled working days. Members of the im­
mediate family are defined as father, step-father, 
father-in-law, mother, step-mother, mother-in-law, 
sister, brother, spouse, son, daughter or any in-law 
or relative with whom the employe may he residing 
at the time of death.
Article XIV
TRANSPORTATION
An employe temporarily transferred to a store 
outside a metropolitan area and less than twenty- 
five (25) miles from his home will be paid an allow­
ance of seven (7<f) cents for each mile traveled from 
and to his home during the period of temporary 
service. An employe temporarily transferred to a 
store outside a metropolitan area and more than 
twenty-five (25) miles from his home, will be paid 
an allowance of seven (7c) cents per mile each way 
once a week and, in addition, will be paid ten 
($10.00) dollars for each day away from home to 
cover board and room.
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Article XV
HOLIDAYS
A. The following holidays shall be recognized: ^ O
New Year’s Day Labor Day
Independence Day Christmas Day
Thanksgiving Day Personal Holiday — ^
Memorial Day (Full Time Employes Only)
During the weeks in which these holidays fall or are 
observed, the normal work schedule of full time em­
ployes shall consist of thirty-two (32) hours and 
they shall be paid the amount they normally receive 
for a full week, provided they work the business days 
immediately preceding and following the holidays, 
if scheduled. Any full time employe who works part 
of the holiday week and is absent due to proven ill­
ness, will receive the holiday pay.
B. Schedules for “personal” holidays must be 
posted by May 1st of each year. The “personal” holi­
day cannot be scheduled so as to extend the period 
of time off during an employe’s vacation. The dates 
of personal holidays shall be fixed by the Company 
with preference as to desirable dates being deter­
mined by seniority.
C. All part time employes who have been on the 
payroll for at least four weeks prior to the holiday 
week shall be entitled to holiday pay provided they 
work the scheduled hours in the holiday week.
Article XVI
VACATIONS
A. The vacation period for regular full time em- 
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ployes shall be from May 1st to October 31st each 
year and all vacation time off must be taken within 
this period.
B. Employes who on May 1st of any year have O /"  
been continuously employed in a full time capacity 1 i 
for at least six months shall receive a vacation of one l*1 
week with pay during the vacation period set forth 
herein.
C&-
C- Employes who on May 1st of any year have 
been continuously employed in a full time capacity 
for at least two years and four months shall receive 
a vacation of two weeks with pay during the vaca­
tion period set forth herein.
D. Employes who on May 1st of any year have 
been continuously employed in a full time capacity '  a I 
for at least ten years shall receive a vacation of three i)G 
weeks with pay during the vacation period set forth 
herein.
E. Employes who on May 1st of any year have 
been continuously employed in a full time capacity 
for at least twenty (20) years shall receive a vaca­
tion of four weeks with pay during the vacation per­
iod set forth herein.
F. Vacation rights of regular full time employes 
shall accrue as above or on the basis of one week 
for one year’s continuous service; two weeks for 
three years’ continuous service; three weeks for ten 
years’ continuous service or, four weeks for twenty 
(20) years’ continuous service, on anniversary of 
employment, whichever occurs first.
G. Regular full time employes who in any
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calendar year are dismissed for cause or who freely 
quit after crossing their anniversary date shall be 
paid a vacation allowance of one week for one year’s 
continuous service; two weeks for three years’ con­
tinuous service; three weeks for ten years’ continu­
ous service or four weeks for twenty (20) or more 
years’ continuous service, as the case may be. How­
ever, in no event may the same employe become eli­
gible for more than one vacation allowance in the 
same calendar year.
H. A regular full time employe who has not cross­
ed his anniversary date and who is dismissed for 
cause or who freely quits before the time scheduled 
for his vacation shall receive no vacation allowance.
I. The time of vacation shall be fixed by the Com­
pany with preference as to desirable dates being 
given to the oldest employes in point of service. 
Schedules for full time vacations must be posted by 
May 1st of each year.
J. After one year of continuous service, lay­
off or absence because of illness of less than three 
months duration shall not interrupt the running of 
seniority of regular full time employes for purposes 
of vacation rights only. Illness of longer than three 
months shall be adjusted on the merit of the indi­
vidual case.
K. Any pay differential to which an employe is 
normally entitled shall be included in his or her 
vacation allowance.
L. Part time employes who have worked a mini­
mum of 520 hours in the fifty-two (52) weeks pre­
—  13
ceding their anniversary date shall be entitled to a 
vacation allowance, the amount of which shall be 
determined by dividing by fifty-two (52) the total 
hours worked in the fifty-two (52) weeks preceding 
the anniversary date. Part time employes will not 
be required to take vacation time off unless they so 
desire.
M. An employe who has been changed from part 
time to full time and who does not qualify for vaca­
tion under Paragraphs B, C, D, or E of this Article, 
shall be granted a vacation allowance on anniversary 
of employment determined in the same manner as 
set forth in Paragraph L and subject to the same 
conditions.
N. A full time employe reduced to part time be­
fore having had a vacation will receive the full time 
vacation allowance to which he or she would have 
been entitled that calendar year. This shall not apply 
if the change from full time to part time is made at 
the request of the employe.
O. In no event may the same employe become eli­
gible for more than one vacation allowance in the 
same calendar year.
Article XVII
LAUNDRY
The Company agrees to furnish and launder, with­
out charge, all aprons, coats, hoovers, head bands, 
etc., used by employes in the operation of the store.
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Article XVIII
APPRENTICES
The Company will furnish the Union with a list 
of employes classified as Meat Cutter Apprentices 
as of the effective date of the Contract and shall ad­
vise the Union of all changes in this classification. 
Each Meat Department may employ at least one 
Apprentice and, in addition, another Apprentice 
may be employed for each three Journeyman em­
ployed in the department. A Head Meat Cutter is 
considered a Journeyman for the purpose of this 
Article. Female Meat Department employes are not 
considered Apprentices for the purpose of this Arti­
cle.
Article XIX
RULES
A. All employes shall observe the rules and regu­
lations of the Company and willful violations or dis­
honesty, incompetency or neglect of an employe 
shall be sufficient cause for layoffs, discharge or 
other disciplinary action.
B. Any rule of the Company requiring physical 
or medical examination will be promptly complied 
with by members of the Union. The Company will 
pay the fee for the physical examination and may 
also select the Physician who will make the required 
examination.
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Article XX
LEAVES OF ABSENCE
A. Leaves of absence without pay which, in the 
opinion of the Union and the Company are necessi­
tated by circumstances beyond the control of the em­
ploye may be granted for periods not to exceed three 
months on any single occasion. A leave of absence 
without pay for the purpose of matrimony shall be 
granted for a period not to exceed two weeks in addi­
tion to any other leave of absence to which the em­
ploye may be entitled and regardless of length of 
service.
B. Leaves of absence, without pay, for an em­
ploye’s personal convenience may be granted at the 
option of the Company in accordance with the fol­
lowing schedule:
1 year’s service
2 years’ service
3 years’ service
4 years’ service
5 years’ service
1 week
2 weeks 
4 weeks 
8 weeks
12 weeks
C. Maternity leaves will be granted after one 
year’s continuous service provided the employe re­
turns to work within three months of the termination 
of the pregnancy. Employes on maternity leave may 
also avail themselves of the ‘Personal Convenience’ 
leave of absence schedule.
D. Requests for leaves of absence must be sub­
mitted to the store manager in writing.
E. Employes on leave of absence shall not build
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up service credits on length of service wage rates 
during the period of the leave.
Article XXI
SENIORITY
A. Seniority of regular full time employes shall 
commence as of their starting date as full time em­
ployes. Seniority of part time employes shall com­
mence as of their starting date as part time em­
ployes.
Full time employes with thirty-one (31) days 
service shall have seniority over all part time em­
ployes. A part time employe who holds another job 
shall have no seniority standing.
B. PROMOTIONS
SENIORITY RIGHTS BASED ON LENGTH OF 
SERVICE, SKILL, ABILITY AND EFFICIENCY 
SHALL BE RECOGNIZED. THE COMPANY 
AGREES TO MAKE A SINCERE EFFORT TO 
TRAIN IN ADVANCE, SENIORITY EMPLOYES 
TO FILL FUTURE HIGHER RATED CLASSIFI­
CATIONS. FINAL DETERMINATION ON PRO­
MOTIONS SHALL REST WITH MANAGEMENT, 
WHICH SHALL BE SOLE JUDGE OF QUALIFI­
CATIONS, GIVING CONSIDERATION TO SEN­
IORITY, AND THIS DETERMINATION SHALL 
NOT BE SUBJECT TO ARBITRATION.
An employe may refuse a promotion but in that 
event shall drop to the bottom of the seniority ros­
ter for purposes of promotion only.
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C. SENIORITY UNITS—
See Schedule “C” Attached 
Area seniority lists shall be posted in each store.
D. LAYOFFS
IF IT BECOMES NECESSARY TO LAY OFF A 
FULL TIME EMPLOYE, THE YOUNGEST FULL 
TIME EMPLOYE (MALE OR FEMALE) IN THE 
STORE WHERE THE REDUCTION IN FULL 
TIME STAFF OCCURS, MAY REPLACE ONLY 
THE YOUNGEST FULL TIME EMPLOYE OF 
THE SAME SEX WITHIN THE SAME SENIOR­
ITY UNIT, WHO IN TURN MAY REPLACE A 
PART TIME EMPLOYE OF ANY STORE ALSO 
WITHIN THE SAME SENIORITY UNIT. A PART 
TIME EMPLOYE TO BE LAID OFF MAY RE­
PLACE A PART TIME EMPLOYE OF LESSER 
SENIORITY IN ANY STORE WITHIN THE 
SAME SENIORITY UNIT.
In any event, part time students and part time em­
ployes holding other jobs shall be the first part time 
employes to be laid off. However, for the purpose of 
layoff, part time students and part time employes 
holding other jobs shall have separate seniority 
among themselves.
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When reducing the working force, a journeyman 
meat cutter or a meat cutter apprentice cannot re­
place a grocery department employe and, likewise, 
a grocery department employe cannot replace a 
j ourneyman meat cutter or a meat cutter apprentice.
When reducing forces in the meat department ap­
prentice meat cutters shall be laid off before journey­
man meat cutters.
A store Union Steward shall be the last employe 
to be laid off on a departmental basis.
An Employe to be laid off may refuse a transfer to 
work in a store which is more than twenty (20) 
miles distant from the store in which the layoff 
occurs without jeopardizing seniority, as provided 
under the terms of this contract.
E. TERMINATION OF SENIORITY
If an employe is called back to work after a layoff 
and does not report within one week or, if an em­
ploye is laid off continuously for a period of six 
months, seniority shall be broken.
F. PART TIME SERVICE CREDIT
Employes changed from part time service to full 
time service will he given credit for part time serv­
ice on the basis of each two thousand (2,000 (hours 
part time service being equivalent to one year’s 
full time service. Credit for part time service shall
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be applied in determining seniority only as it affects 
job security in the event of layoff or promotion with­
in a seniority unit.
G. Employes transferred into a new seniority area 
unit shall work a period of six months before they 
may exercise their full seniority rights in the event 
of promotional opportunities.
H. At the discretion of the company, a store man­
ager may re-enter the bargaining unit with the 
understanding that he will be at the bottom of the 
seniority list for a minimum of six months, after 
which time his total company seniority will be re­
established.
Article XXII
STRIKES AND LOCKOUTS
Strikes and lockouts of any character or for any 
reason whatsoever shall be outlawed during the term 
of this Agreement provided the principles of arbi­
tration, as outlined in this Agreement, are adhered 
to.
Article XXIII
GRIEVANCES AND ARR1TRATION
A. Any dispute over the interpretation or appli­
cation of the terms of this Agreement may become 
the subject of conference as follows:
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1. Between the store Steward and the store Mana­
ger.
2. In the event of failure to adjust the complaint, 
the Union District Business Agent shall discuss 
it with the District Supervisors.
3. If this discussion fails to bring about a satis­
factory settlement, the complaint shall be refer­
red to the Divisional Superintendent who shall 
discuss it with the District Business Agent.
4. If this discussion fails to bring about a satis­
factory settlement, the complaint shall be re­
ferred to the President of the Union who will 
discuss it with an official of the Company.
5. In the event that this meeting fails to settle the 
complaint satisfactorily, it shall be referred to 
the Board of Arbitration.
B. Any and all disputes, grievances or controver­
sies arising between the parties to this Agreement, 
shall be submitted to arbitration in the event satis­
factory adjustment cannot be made between the 
parties, with the understanding that such disputes, 
grievances and controversies must be brought to the 
attention of the party concerned in writing within 
thirty (30) days after the incident occurs if the in­
cident is to be considered cause for grievance. Arbi­
tration, as in this Agreement contemplated, shall be 
by an Arbitration Board consisting of two repre­
sentatives of the Union and two representatives of 
the Company. The Board is to be selected within ten 
days after representatives of the Union and the Com­
pany fail to reach a decision acceptable to both par­
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ties on the question involved. Should the Arbitration 
Board fail to agree, a fifth member shall be appoint­
ed by the Director of the United States Conciliation 
Service upon application by either party. The fifth 
member of the Board shall be the one who repre­
sents neither the Union nor the Company and shall 
be the Chairman and presiding officer of the Board. 
The Board shall convene within ten days after its 
formation and shall, upon notice to both parties, hear 
the evidence relating to the controversy. Neither 
party shall consume more than two days to pre­
sent its evidence. The arbitrators shall have no au­
thority to add to, subtract from, change or modify 
any provision of this Agreement, but shall interpret 
the existing provisions of this Agreement and apply 
them to the specific facts of the grievances, contro­
versies or disputes. Before submitting a difference to 
a five man arbitration board the parties shall set 
forth in writing the specific issues to be arbitrated 
and the Board shall confine its award to such sub­
mission agreement. The majority decision of the 
Board shall be binding upon the Company and the 
Union and it shall be submitted in writing within 
ten days after the conclusion of the Hearing unless 
the time be extended by mutual agreement of the 
Company and the Union. There shall be no work in­
terruption of any kind pending the decision of the 
Board of Arbitration. The expense of the fifth mem­
ber of the Board shall be shared equally by the 
parties hereto.
—  22 —
Article XXIV
HEALTH AND WELFARE
The Company will contribute to District Union 
Local NoTl Health and Welfare plan as agreed in 
accordance with the provisions of Schedule “B”, 
attached, and, in addition, the Company will con­
tinue to pay New York State Disability Benefit con­
tributions for full time employes only.
Article XXV
JURY DUTY
A full time employe, when serving as a local juror, 
will be paid the difference between the amount re­
ceived as a juror and his normal week’s pay pro­
vided he makes himself available for work within his 
regular work schedule when not occupied with jury 
duty.
Article XXVI
ELECTION DAY
Full time employes shall be given time off with 
pay on election day in accordance with the provi­
sions of the New York State Election Law.
Article XXVII
SUCCESSORS AND ASSIGNS
This Contract shall be binding on successors and 
assigns of either party.
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TRANSFERS
A temporary transfer may not exceed sixty (60) 
days.
Article XXVIII
Article XXIX
OUTSIDE SALESMEN
Outside salesmen will not be allowed to stock 
shelves except in the case of a new store opening or 
remodeled store openings. They may, however, 
rotate and dust stock at any time. This does not in­
clude bread salesmen.
Article XXX
ROOM TEMPERATURE—MEAT DEPARTMENT
Rooms in which meat is wrapped will not be less 
than 55° temperature.
Article XXXI
JOB DESCRIPTIONS 
MEAT WRAPPER
Meat wrapping shall be performed by female em­
ployes of the meat department. A meat wrapper shall 
take meat department merchandise, including but 
not limited to, fresh meat, fish, fowl, processed meats 
and cheeses; weigh, insert price tag, place in trays 
or locker boards, enclose in a cellophane wrapper 
and seal in a manner acceptable to the Company.
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She shall place said merchandise in a sales display 
case, rotate same and rewrap when necessary.
She shall use a slicing machine for luncheon meats 
and cheese, or a knife to cut liverwurst, cheese or 
any other luncheon meat which cannot be run 
through a sheer.
She may do all other work in the meat department 
not normally performed by meat cutters or appren­
tice meat cutters, including cleaning of cases, work 
tables and any other housecleaning chores required 
in the meat department.
COUNTER HELP
Counter help shall be employed in conventional 
markets only. The duties of counter help shall in­
clude, but not be limited to, serving meat depart­
ment customers, weighing, pricing and wrapping 
merchandise of the department. Slicing or cutting, 
which does not require the skill of a meat cutter, 
grinding, cubing, sawing and boning shall also be 
done by male counter help, as directed by the head 
meat cutter. Other duties shall include cleaning of 
cases, work tables, saws, knives, trays and any other 
housecleaning chores required in the meat depart­
ment.
Article XXXII
REDUCTION OF HEAD CUTTER
A head cutter who is reduced may revert to the 
status of Journeyman meat cutter, but not first 
cutter.
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TERMINATION
Article XXXIII
A. This Agreement shall become effective April 
27, 1961 and shall continue in effect until 12:01
A. M. May 5, 1963 and thereafter for successive per­
iods of one (1) year each unless terminated by 
either party upon written notice to the other, which 
notice shall be given not less than sixty (60) days 
prior to any termination date.
B. In the event either party gives such required 
notice, the parties shall immediately begin negotia­
tions on the proposed provisions and/or modifica­
tions. Pending the outcome of such negotiations, 
this Agreement shall be continued in full force and 
effect, subject however, to the right of either party 
to terminate this Agreement upon at least seven (7) 
days notice to the other party.
C. IN WITNESS WHEREOF, the Company has 
hereunto caused this instrument to be executed by its 
duly authorized Officer and the Union, duly author­
ized by its members, has hereunto caused this instru­
ment to be excuted by its duly authorized Officers or 
representatives this 27th day of April, 1961.
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FOR THE COMPANY: 
LOBLAW INC.
C. H. Greene 
Executive Vice-President
FOR THE UNION:
AMALGAMATED MEAT CUTTERS, BUTCHER 
WORKMEN and AFFILIATED CRAFTS OF 
NORTH AMERICA
District Union Local # 1  — A.F. of L.-C.I.O.
S. J. Talarico 
President
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SCHEDULE “A”
A. WAGE RATES SHALL BE INCREASED AS FOLLOWS IN ACCORD­
ANCE WITH THE SCHEDULE OF INCREASES SHOWN, OR TO THE CON­
TRACT RATES SHOWN BELOW, WHICHEVER IS GREATER: *1
*  ^
CLASSIFICATION
INCREASE 
EFFECTIVE 4/27/61
INCREASE 
EFFECTIVE 4/30/62
3Assistant Grocery Manager........ $5.00 per week $5.00 per week
Produce Head ... 5.00 per week 5.00 per week
Head Cutter ............................... ... 5.00 per week 5.00 per week
Journeyman Meat Cutter .......... ... 5.00 per week 5.00 per week
Meat Apprentice ....................... ... 5.00 per week 5.00 per week
Part Time Journeyman Cutter.... ... .12% per hour .12% per hour
Male Grocery Clerk................... ... 4.00 per week 4.00 per week
Female Grocery and Meat 
Employes including Cashiers. ... 4.00 per week 4.00 per week
Part Time Male ......................... ... .10 per hour .10 per hour
Part Time Female..................... ... .10 per hour .10 per hour
B. MINIMUM WAGE RATES EFFECTIVE DURING THE TERM OF THIS 
CONTRACT ARE AS FOLLOWS:
WAGE RATES
' 4 Effective 4/27/61 Effective 4/30/62
Assistant Grocery Manager: Per Hour Per Week Per Hour Per Week
Stores with weekly Grocery and Produce
Sales to $10,000. $2,763 $110.50 $2,888 $115.50
1 10,000. to 20,000. .... 2.888 115.50 3.013 120.50
toVO 20,000. to 30,000. 2.963 118.50 3.088 123.50
1 OVER 30,000. ... 3.013 120.50 3.138 125.50
Produce Head:
Stores with weekly Grocery and Produce.
Sales to $ 6,500. NO PRODUCE HEAD NO PRODUCE HEAD
6,500. to 13,000. $2,513 $100.50 $2,638 $105.50
13,000. to 20,000. .... 2.613 104.50 2.738 109.50
20,000. to 30,000. .... 2.663 106.50 2.788 111.50
OVER 30,000. .... 2.813 112.50 2.938 117.50
CDtU
1 4 ?
t
Male Grocery Employes:
1st month of employment 
Next 5 months of employment 
Next 6 months of employment 
Next 6 months of employment 
Next 6 months of employment 
THEN ................................
Head Cashier:
Stores with total weekly 
Sales to $20,000.
20,000. to 40,000. 
OVER 40,000.
Female Grocery and Meat
WAGE RATES
Effective 4/27/61 
Per Hour Per Week
'ly \ Next 5 months of employment
$1,988 $ 79.50 2.088
. 2.113 84.50 2.213
2.163 86.50 2.263
2.213 88.50 2.313
. 2.263 90.50 2.363
2.313 92.50 2.413
$ .225 $ 9.00 n „ $ .250
. .275 11.001 « .300
. .325 13.00° 05 .350
$1,613 $ 64.50 $1,713
1.738 69.50 1.838
\
Effective 4/30/62 
Per Hour Per Week
83.50
88.50
90.50
92.50
94.50
96.50
10.00
12.00
14.00
$ 68.50 
73.50
O
ve
r 
R
at
e
A
C A
Next 6 months of employment
Next year .................................
Next year .................................
THEN
Head Cutter:
Journeyman Meat Cutter: 
Part Time Cutter: ...........
First Cutter:
Conventional Meat Markets 
Self-Serve Meat Markets
Meat Department Apprentices:
1st month of employment.......
Next 5 months of employment 
Next 6 month® of employment.
$1,813 
. 1.888 
1.963 
. 2.038
$ 72.50
75.50
78.50
81.50
$1,913
1.988
2.063
2.138
$ 76.50 
79-5082.50
85.50
$3,113 $124.50
Min.
$3,238 $129.50
Min.
. 2.738 109.50 2.863 114-50
. 2.738 2.863
$ .07% 
• -12%
$ 3.00 
5.00°
3 $  .07% 
*  -12%
m
Oi
 C
O
©
 o
 
o
 o
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$2,013 $ 80.50 $2,138 $ 85.50
. 2.138 85.50 2.263 90.50
2.238 89.50 2.363 94.50
WAGE RATES
Effective 4/27/61 Effective 4/30/62 
Per Hour Per Week Per Hour Per Week
Next 6 months of employment . 2.338 
Next 6 months of employment 2.463 
THEREAFTER — JOURNEY­
MAN RATE
93.50
98.50
2.463
2.588
98.50
103.50
Part Time Employes:
Continuous Part Time Service
1st 6 months............................... $1,575
2nd 6 months............................. 1.625
3rd 6 months............................. 1.675
4th 6 months............................... 1.725
THEREAFTER—Females ....... 1.825
1.875
$1,675
1.725
1.775
1.825
1.925
1.975—Males
C. The rate of pay applicable to store employes 
engaged in taking inventory after store hours shall 
be $6.00 per person regardless of the day of the 
week or the length of time involved.
D. RATES BASED ON SALES SHALL BE DE­
TERMINED BY THE AVERAGE SALES OF THE 
STORE IN THE TWENTY-SIX (26) FULL CAL­
ENDAR WEEKS ENDING FOUR (4) WEEKS 
PRIOR TO THE EFFECTIVE DATE OF ANY 
GENERAL RATE CHANGE OR CONTRACT RE­
NEWAL DATE.
E. In new stores, rates based on sales will be de­
termined by the average weekly volume in the twelve 
(12) weeks following opening week. Where nec­
essary, retroactive adjustments will be made back to 
the Monday preceding the opening day of the store.
F. A Journeyman Meat Cutter is defined as a man 
who is capable of cutting and preparing meat in 
forms acceptable to the retail trade and in a man­
ner that will yield the maximum of profitable cuts 
from a carcass. He must also be proficient in waiting 
on customers and have the knowledge and ability to 
perform the general detailed tasks in a Meat and 
Fish Department.
G. Full time and part time employes engaged in 
store work when the store is not open for business, 
who work past midnight and also at least eight hours 
the same night they work past midnight, will be 
paid fifteen (15^) cents per hour over their regular 
rate for all hours worked in that week.
H. An employe who for any reason acts as a Gro-
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eery Manager for one or more full days in a week 
in addition to the Manager’s regular day off will be 
paid twenty-five (25c) cents per hour for time so 
worked. Employes acting as Grocery Managers for 
less than a full day, in addition to the Manager’s reg­
ular day off, will receive no added compensation. 
An employe acting as a Grocery Manager for a full 
calendar week will be paid on a straight time basis 
either $124.50 per week effective April 27, 1961; 
$129.50 per week effective April 30, 1962; or $20.00 
more than his regular weekly rate, whichever is 
greater.
I. An employe who acts as a Head Cutter for a 
full week will be paid the minimum rate for Head 
Cutter of $124.50 per week effective April 27, 1961, 
or $129.50 per week effective April 30, 1962. An em­
ploye who acts as Head Cutter for less than a full 
week will be paid the regular First Cutter different­
ial only.
J. A First Cutter will be paid his usual differential 
even though the Head Cutter does not have time off 
during the week; in other words, even though the 
Head Cutter works the full store operating schedule 
with no day off.
K. A female employe who acts as a Head Cashier 
for a full week will be paid the Head Cashier differ­
ential applicable to the store of employment. Addi­
tional compensation will not be paid to female em­
ployes who act as Head Cashiers for less than a full 
week.
L. An employe who acts as an Assistant Grocery 
Manager for a full calendar week will be paid $7.00
—  34 —
over his regular rate but not less than $7.00 more 
than the minimum Produce Head rate. An employe 
who acts as an Assistant Grocery Manager for less 
than a full week will be paid no additional compen­
sation.
M. A Produce Head who is on vacation or tem­
porarily absent for other reasons, will not be re­
placed—his work will be performed by a Male Gro­
cery employe.
N. Full time employes, excluding employes tem­
porarily working full time during vacation period, 
reduced by the Company to part time status will re­
tain the hourly rate which they were receiving as 
full time employes, but not to exceed the maximum 
part time hourly rate, for such period of time as they 
remain part time.
It is not mandatory for the Company to reduce an 
employe from full time to part time at the request of 
the employe. However, if such a request is granted, 
the employe shall continue to be paid the full time 
rate, provided it does not exceed the maximum part 
time hourly rate for male or female, as the case may 
be.
If the Company refuses to reduce an employe to 
part time and, as a result, the employe terminates 
and at a future date accepts part time work, the rate 
of pay shall be the starting rate of part time em­
ployes.
SCHEDULE “B”
A. The Company agrees to contribute monthly to 
District Union Local No. 1 Health and Welfare Fund
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(Hereinafter called Health and Welfare Fund) with­
in fifteen (15) days after the expiration of any cal­
endar month, the sum of twelve (12c) cents per 
hour for all hours paid to employes covered by this 
Agreement during the preceding calendar month, 
but not more than forty (40) hours per week per 
employe.
Contributions will commence for new full time 
employes upon completion of thirty-one (31) days’ 
employment with the Company or thirty-one days’ 
service in the industry.
Contributions for new part time employes will 
commence upon completion of six months’ employ­
ment with the Company or six months’ service in the 
industry.
B. It is agreed that the Health and Welfare Fund 
which has been established is legal under the laws of 
the State of New York and under the laws of the 
United States. It is understood and agreed by the 
parties hereto that no fund shall be set up during the 
term of this Agreement on which the contributions 
made by the Company are construed to be wages 
under the Federal Wage and Hour Act, nor shall any 
fund to be established under which the payments by 
the Company are considered by any taxing authority 
as wages upon which withholding tax is to be paid 
or upon which social security contributions are to be 
made by the Company. The Health and Welfare 
Fund is to be used to purchase insurance against 
sickness, accident or such other contingencies as 
may impair the welfare of the Union members as 
may be determined by the Board of Trustees.
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C. The Company hereby agrees to accept the em­
ployer trustees of the Health and Welfare Fund who 
have been selected as employer representatives in 
the joint administration of the Health and Welfare 
Fund. The sole responsibility of the Company shall 
be to make the contributions called for by this 
Agreement and it assumes no further liability.
D. The trustees are herewith extended the auth­
ority to inspect payroll records, time cards and such 
other records maintained by the Company in its 
normal course of doing business. Such inspection 
shall be made by a certified public accountant, em­
ployed by the Health and Welfare Fund and shall 
be restricted to verification of payments due to the 
Health and Welfare Fund on account of employes of 
the Company.
SCHEDULE “C”
A. Seniority for fulltime employes shall be appli­
cable and exercised on an area unit basis as estab­
lished in Section B herein.
B. SENIORITY AREA UNITS:
Seniority shall be considered within the follow­
ing separate area units:
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1. Rochester
2. Ogdensburg, Watertown, Potsdam, Massena
3. Rome, Utica, Little Falls, Herkimer, Ilion, Oneida
4. Syracuse, DeWitt, Malty dale, No. Syracuse, 
Galeville, Oswego, Cortland,
5. Schenectady, Gloversville, Oneonta
6. Newark, Canandaigua, Geneva, Seneca Falls, 
Auburn, PennYan, Ithaca
7. Binghamton, Johnson City, Endicott, Vestal, 
Elmira, Corning, N.Y., Sayre, Pa^
8. Jamestown
C. Seniority for Part-Time employes shall be ap­
plicable and exercised within a Supervisor’s Dis­
trict.
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U. S .  D E P A R T M E N T  O F  L A B O R
BUREAU O F  LABOR ST A T IST IC S  
W a s h i n g t o n  25, D . C.
Budget Bureau No. 44-R003.il 
Approval Expires March 31, 1962
Septem ber 13, 1961
Mr. S . J .  T a l a r i c o ,  P r e s id e n t  
Amalgamated Meat C u t t e r s  and B u tcher  Workman 
Local # 1
1008 C o rn e l ia  S t r e e t  
U t ic a  4 ,  New York
D e a r  Mr. T a l a r i c o :
We h a v e  in  o u r  f i l e  of c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  a  c o p y  of y o u r  
a g r e e m e n t  w i th  Loblow, I n c o rp o ra te d  c o v e r in g  U p s ta te  New York. T h is  a g re e ­
ment e x p i re d  A p r i l  1961.
n r w r  •II SEP 15 1961 '
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W ould  y o u  p l e a s e  s e n d  us a  c o p y  of y o u r  c u r r e n t  a g r e e m e n t — w ith  a n y  
s u p p le m e n t s  a n d  w ag e  s c h e d u l e s — n e g o t i a t e d  to  r e p l a c e  o r  to  s u p p l e m e n t  th e  e x ­
p i r e d  a g r e e m e n t .  If y o u r  o ld  a g r e e m e n t  h a s  b e e n  c o n t in u e d  w ith o u t  c h a n g e  o r  if  
i t  is  to  r e m a i n  in  f o r c e  u n t i l  n e g o t i a t i o n s  a r e  c o n c lu d e d ,  a  n o ta t io n  to  th i s  e f f e c t  
on th i s  l e t t e r  w i l l  be  a p p r e c i a t e d .
In a d d i t io n ,  p l e a s e  p r o v id e  th e  i n f o r m a t i o n  r e q u e s t e d  b e lo w .  Y ou  m a y  
r e t u r n  th i s  f o r m  a n d  y o u r  a g r e e m e n t  in  th e  e n c l o s e d  e n v e lo p e  w h ic h  r e q u i r e s  no 
p o s ta g e .
I s h o u ld  l ik e  to  r e m i n d  y o u  th a t  o u r  a g r e e m e n t  f i l e  i s  o p e n  to  y o u r  u s e ,  
e x c e p t  f o r  m a t e r i a l  s u b m i t t e d  w i th  a  r e s t r i c t i o n  o n  p u b l ic  in s p e c t io n .
V e r y  t r u l y  y o u r s ,
C o m m i s s i o n e r  of L a b o r  S t a t i s t i c s
If  m o r e  th a n  one  a g r e e m e n t  is  e n c l o s e d ,  p l e a s e  p r o v id e  i n f o r m a t i o n  s e p a r a t e l y  
f o r  e a c h  a g r e e m e n t  on the  b a c k  of th i s  f o r m .
1. N U M BER  OF E M P L O Y E E S N O R M A LLY  C O V ER ED  BY A G R E E M E N T
2. N u m b e r  a n d  lo c a t io n  o f  e s t a b l i s h m e n t s  c o v e r e d  b y  a g r e e m e n t
3. P r o d u c t ,  s e r v i c e  o r  ty p e  of b u s i n e s s
=£sSP
4. If p r e v io u s  a g r e e m e n t  h a s  b e e n  e x t e n d e d  w ith o u t  c h a n g e ,  in d i c a t e  n ew  
e x p i r a t i o n  d a te
____ \___J s  f s<
(Your name)
------------------------
(Street)
^ ____
"7 (Position)
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